


Yourgood health is our business

CVTisone of the largest, self-funded PPO public school trustsin
the state, serving more than 220 school districts. Since 1984 we
have been pooling our resources to bring our members the best
balance between cost and quality.

We have a unique understanding of school district and
bargaining unit needs because our leadership is composed of
equal representation from both labor and management. We
balance the request from both perspectives to keep your
premiums as low as possible, while still providing the best benefit
package possible.

CVT spends an average of 97 cents of every $1 of the premiums
collected on the best healthcare for our members, not on
administration and overhead. The remaining 3 cents is used to pay
CVT provider partners for their administrative services. CVT's goal is
to operate administratively on earnings generated by the Trust’s
investments, not member premiums.

Letus be your guide

Now that we've told you about us, it's time to share with you basic,
yet valuable, information about healthcare that will help you make
wise choices when it comes to quality care for you and your family.

The following overview is a first step in understanding the
sometimes complicated field of healthcare choices. At CVT, we
invest time and resources into the education of our members
because we believe knowledge is powerful medicine.

Medical and Pharmacy Plans -
Options, Options, Options

CVT offers multiple PPO and HMO Plans, High Deductible Health
Plans (HDHP), Wellness and Bronze Plans utilizing the provider
networks of Anthem Blue Cross, Blue Shield of California and
Kaiser Permanente. In addition, CVT offers four pharmacy plans
through CVS Caremark to mix and match with the PPO Plans.
Plans range from very little out of pocket to health savings
account compatible plans like the HDHP plans.

The number of plans available for districts and bargaining units to
choose to offer members varies depending on location and other
factors. Yet, the wide array of available options allows districts and
bargaining units to nearly customize its healthcare and pharmacy
coverage for their members.

Disclaimer: Not all options described in this brochure are
available to every member. Please check with your district for
details about which CVT plans have been chosen by your
district/bargaining unit and are available to you.

For complete information about

CVT medical plans visit
www.cvtrust.org

Anthem Blue Cross and Blue Shield
of California

Various factors determine whether the Anthem Blue Cross or Blue
Shield of California network of providers service the PPO plan available
to you. Both have comparable coverage and excellent service.

[t'simportant to remember, choosing a provider within your
network is always the best bet to saving money. In-network
providers contract in advance with your healthcare insurance at
pre-negotiated rates. Typically, if you choose a provider within your
network you will pay less than if you go outside of your network.

The following types of coverage are available using either
network.

Preferred Provider Organization (PPO) Plans

If flexibility isimportant to you, then a PPO Plan is the way to go.
PPO plans give you access to a wide network of doctors,
hospitals, and medical services, who have agreed to accept your
CVT coverage. One of the 4 available CVS Caremark pharmacy
plans are matched with each PPO Plan offering .

Wellness PPO Plans

In addition to our standard PPO Plans, CVT offers the Anthem
Blue Cross Wellness Plan and the CVT Wellness PPO Plan with Blue
Shield of California. Both innovative plans provide an
opportunity to earn up to $400 in credits per year by you and
your spouse/domestic partner just by taking an active rolein
your health. A special pharmacy plan was chosen for this plan.

Bronze PPO Plans

CVT also offers a lower cost CVT Bronze PPO Plan to comply with
Healthcare Reform's“‘minimum value coverage” requirement and
is similar to the Covered California’s Bronze Plan. The CVT Bronze
PPO Plan is not health saving account compatible.

High Deductible Health Plans (HDHP)

Your district/bargaining unit may have chosen to offer one of
two available HDHP plansin addition to other plan choices.
These are designed to meet the guidelines of health saving
accountsand are similar to PPO plansin that it requires you to
meet an annual deductible before your insurance pays for
covered services. HDHP's typically carry higher annual
deductibles than other PPO plans. They often provide coverage
at a very reasonable annual premium but the plan design is not
necessarily a good option for everyone. It'simportant to have a
clear understanding of how these plans work, such as how
pharmacy coverage is structured, before choosing a HDHP.

Health Maintenance Organization (HMO)

Anthem Blue Cross and Blue Shield of California offer several
HMO plans but are limited to approved zip code areas.

HMOs provide a network of doctors, hospitals, pharmacies and
healthcare providers who offer medical treatment to its
members. One of the main differences when compared to a
PPO plan is that an HMO requires members to choose a
Primary Care Physician (PCP) from a list of doctors that are part
ofits network. The PCP isyour personal doctor and
coordinates all your medical needs, including referrals to other
healthcare providers.
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Kaiser Permanente

Health Maintenance Organization (HMO)

A wide range of Kaiser Permanente HMO plans are available for
a district/bargaining unit to choose from if within a Kaiser
approved zip code area. With many locations throughout
California, Kaiser members may select their own personal Kaiser
doctor and they offer a wide range of services, such as primary
care, lab, x-ray and pharmacy providing a well managed and
integrated health care experience.

Weliness HMO Plan

The Kaiser Permanente HMO Plan with Wellness Program
combines health coverage, facilities, and practitioners in one
neat package, along with convenient resources to help you
make healthy changes and earn up to $400in rewards. You also
get free online tools for securely managing your health—and
your plan—from the comfort of home. This streamlined
approach helps make it easier to stay your healthiest, so you can
get the most out of life.



